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Welcome to the Home Page of the European Institute for
‘Advanced Studies in Management, EIASM , an nternationsl Network
for Management Research and Teaching that contains aver 23,000
Management Sciertists from il over the Wor

On this ste you wilfin nformatian about the European Instute and fs
activities, about s Academic Council (the body of nsttutional
Wembers), abaut the pecrle involved, about the European
‘Associations and the projects admiristered by EIASM, an about other
‘events and subjcts relevant to Management Researchers.
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PLACE DE BROUCKÈRE-PLEIN - 31 - 1000 BRUSSELS - BELGIUM - Tel: 32 2 2266660 - Fax: 32 2 5121929


5TH EUROPEAN REWARD MANAGEMENT CONFERENCE (RMC 2015)

Brussels, Belgium - December 10-11, 2015


ORGANISING COMMITTEE
Conny Herbert ANTONI - University of Trier, Germany 
Xavier BAETEN - Vlerick Business School, Belgium
Stephen PERKINS - London Guildhall Faculty of Business & Law - London Metropolitan University, UK

Jason D. SHAW - The Hong Kong Polytechnic University, Hong Kong
Matti VARTIAINEN - Work Psychology and Leadership - Department of Industrial Engineering and Management - Aalto University School of Science, Finland


P R O G R A M M E

Thursday December 10, 2015
	
08:15 – 08:30     
Registration
08:30 – 09:00
Introduction

09:00  – 10:00
PLENARY PAPER:

PAY SYSTEM REFORM IN JAPAN SINCE 1991

Prof. Dr. Koshi ENDO, Meiji University, School of Business Administration, Tokyo, Japan

Chairperson: Matti Vartiainen

10:00 - 10:30

Coffee Break

	
TRACK A: Chairperson Prof. Conny ANTONI
	
	
TRACK B: Chairperson Prof. Jason SHAW

	
THE DARK SIDE OF TRANSPARENCY: HOW AND WHEN PAY ADMINISTRATION PRACTICES AFFECT EMPLOYEE HELPING

PETER BAMBERGER & ELENA BELOGOLOVSKY
	10:30 – 11:00
	
CHANGES IN COMPENSATION PRACTICES IN POLISH ORGANIZATIONS
EWA BECK-KRALA

	
TOTAL REWARDS: TIME FOR REAPPRAISAL, A CONCEPT PAST ITS SELL-BY DATE?
DUNCAN BROWN
	11:00 – 11:30
	
THE DESIGN OF EXPATRIATE PACKAGES IN RELATIONAL AND TRANSACTIONAL EMPLOYMENT MODES: A THEORETICAL FRAMEWORK
CHRISTELLE TORNIKOSKI & JAIME BONACHE

	
HOW TO RECONCILE FINANCIAL INCENTIVES AND PRO-SOCIAL MOTIVATION OF LOAN OFFICERS IN MICROFINANCE?

CÉCILE GODFROID & JULIE DEPRIL
	
11:30 – 12:00
	
GLOBAL REWARD MANAGEMENT – THE INTERPLAY OF GLOBAL STANDARDIZATION AND LOCAL ADAPTATION IN MULTINATIONAL CORPORATIONS
MICHAEL TEKIELI, MARION FESTING & XAVIER BAETEN

	
12:00 – 13:30

Lunch

	
TRACK C: Chairperson Prof. Stephen PERKINS
	
	
TRACK D: Chairperson Prof. Xavier BAETEN

	
LEADERSHIP STYLES AND PERFORMANCE: AN EXPLORATORY STUDY IN FACULTIES OF EDUCATION FROM CHILE
LILIANA PEDRAJA-REJAS & EMILIO RODRIGUEZ-PONCE
	
13:30 – 14:00
	
ADAPTING REWARD STRATEGIES TO MILLENNIALS PAY PREFERENCES
IVANA NACINOVIC, LOVORKA GALETIC & MAJA KLINDZIC

	
THE INFLUENCE OF A STATISTICAL TOOL IN THE PAY SETTING PROCESS
ELIZABETH NEU MORÉN
	
14:00 – 14:30
	
TRADITIONAL VS INNOVATIVE BENEFITS: A LONGITUDINAL TEST OF THEIR DIFFERENTIAL IMPACT ON CANADIAN ICT WORKERS’ TURNOVER
LUCIE MORIN, STÉPHANE RENAUD & ALEXIS BÉCHARD

	
AN EXAMINATION OF THE GENDER PAY GAP ACROSS TIME
PRISCA BROSI, CHRISTINA MÜLLER & ISABELL M. WELPE
	
14:30 – 15:00
	
LOOKING FOR ASSISTANCE IN THE DARK: PAY SECRECY, EXPERTISE ATTRIBUTION AND EFFICACIOUS HELP SEEKING AMONG MEMBERS OF NEWLY FORMED WORK GROUPS

ELENA BELOGOLOVSKY & PETER BAMBERGER

	
15:00 – 15:30 

Coffee/Tea Break
15:30 – 16:30

PLENARY SESSION

CHANGING REWARD MANAGEMENT PRACTICE: FINDINGS FROM CIPD ANNUAL REWARD SURVEY 2015
Prof. Stephen PERKINS & Dr Charles COTTON, London Guildhall Faculty of Business & Law, London Metropolitan University, UK

Chairperson: Conny Antoni
Prof. Xavier Baeten 'From academic research to action learning (and vice versa): The Global Reward Management Programme' (10 min)
19:00
Workshop Dinner


Friday, December 11, 2015

	
8:30 – 9:30
PLENARY PAPER

IMPACT – INVESTIGATING MERIT PAY ACROSS COUNTRIES AND TERRITORIES IN A GLOBAL CONTEXT

Prof. Dr. Jason D. SHAW, The Hong Kong Polytechnic University:

Chairperson: Matti Vartiainen

9:30 – 10:00

Coffee Break

	
TRACK E: Chairperson Prof. Conny ANTONI
	
	
TRACK F: Chairperson Pof. Xavier BAETEN

	
PERFORMANCE PAY AND PRODUCTIVITY: A NOTE ON THE MODERATING ROLE OF A HIGH-WAGE POLICY
 UWE JIRJAHN
	10:00 – 10:30
	
THE EFFECTS OF PAY DIFFERENTIAL ON SOCIAL UNDERMINING VIA ENVY

TAE-YOUN PARK & LI-KUO SUNG

	
COMPENSATION STRATEGY: THE ROLE OF THRESHOLD AND FORGIVENESS IN PAY FOR PERFORMANCE SYSTEMS
ANTHONY J. NYBERG, MARK MALTARICH & GREG REILLY
	10:30 – 11:00
	
GOOD AND BAD GIFTS: THE COMMUNICATIVE FUNCTION OF EMPLOYEE RECOGNITION

CHARLOTTE SMITH

	
TAKING A CLOSER LOOK: INDIVIDUAL PERCEPTIONS OF PAY-FOR-PERFORMANCE PLANS IN MULTI-PFP PLAN ENVIRONMENTS
SANGHEE PARK, MICHAEL C. STURMAN & LORENZO LUCIANETTI
	11:00 – 11:30
	
THE EFFECTS OF PAY DISPERSION: META-ANALYSIS

TAE-YOUN PARK, LI-KUO SUNG & JASON D. SHAW

	
11:30 – 13:00

Lunch 


	
13:00 – 14:00

PANEL DISCUSSION OF PAY PREFERENCES IN EUROPE: GREAT BRITAIN, GERMANY, POLAND, AND SPAIN

DOW SCOTT, CONNY HERBERT ANTONI, EWA BECK-KRALA, ANA LUCIA CASADEMUNT, STEPHEN PERKINS, MICHELLE BROWN, JOHN SHIELDS & RICK LONG


	
TRACK G: Chairperson Prof. Stephen PERKINS
	
	
TRACK H: Chairperson Prof. Jason SHAW

	
FINANCIAL BONUSES AND INTERPERSONAL DEVIANCE: COMPETITIVENESS AS THE MATCH THAT LIGHTS THE FIRE

DANIEL GLAESER, NIELS VAN QUAQUEBEKE & SUZANNE VAN GILS
	14:00 – 14:30
	
EMPLOYEE SHARE OWNERSHIP PLANS - FACTORS ASSOCIATED WITH LARGE HOLDINGS OF COMPANY SHARES
ANDREW PENDLETON & ANDREW ROBINSON

	
A FAIR AND PROPER BARGAIN’? - A  CULTURAL PERSPECTIVE ON THE REWARD OF PERFORMANCE
ANGELA WRIGHT
	
14:30 – 15:00
	
AUTONOMY AND AUSTERITY – THE IMPACT OF GOVERNMENT POLICY ON HIGHER EDUCATION REWARD MANAGEMENT SINCE THE 2008-09 RECESSION

LAURENCE HOPKINS & GEOFF WHITE

	
THE ROLE OF PERFORMANCE-RELATED PAY IN THE PUBLIC SECTOR: A LABOUR PROCESS PERSPECTIVE
MIRAL METAWIE
	
15:00 – 15:30
	
A CASE FOR CHANGE IN EXECUTIVE REWARD PRACTICE – WHY MORE DOES NOT EQUAL BETTER

ALMUTH MCDOWALL, ZARA WHYSALL, DUNCAN JACKSON & PAUL HAJDUK

	
15:30 – 16.15

PLENARY PAPER

REWARD MANAGEMENT IN A DIGITALIZED WORK IN 2020’s
Prof. Matti VARTIAINEN, Aalto University, Department of Industrial Engineering and Management, Finland

16.15 – 16:30

Conclusions and lessons learned: Next conference
16:30 – 16:45

Farewell Coffee/Tea



